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2© July 1903 


©ear Jim : 


rf! „ 'i £® p J y to your recent communications to this office 

Jiem oJlrtiL re S?^ at cov ® rin ^ trav «l> finances, per 
tmnrac tira f^tn ’ * * plea3e be advieted tkat it would be 
JSSel y ° U a COpy of these regulations. Several 

ubi^J/2ffK f ^ ™ mpany regulations are devoted to these 
otrhJSl reproduction task would be formidable, and 

«#*??*** t0 company policy, I personally feel they 

"enctj^n fina»^ e ^- V& , ! t0 yOU as ±% t&ke& R »•*•«» exper- 
©need in finance to interpret the regulations, 

>hev 2 -*-iSe ?? St £ lan iS to subrsit the problems as 

‘ get you aa answer here and phone you. 

4 .? S * - inance will give you guidance on the correct format 

olvnLS^S/ Voych ® r ‘ 1 rRRlize tendencTJs 
provoked at Finance when they disallow part of a claim but 

they are reading out the regs as they see them Tn nw ’ovnaw 

J.011tC^0 in iHK’tis; ITU *r4 v « * wfcMWR© XU J&y ©XJ3M Sfr3T*** 

L D il iS i? a> 1 tav * fottad the Finance boys most 
lenient and cooperative and if you are oat lent » i#* i n „„ a « 

you will benefit by their direction? P a * lslle lonEer 

In to a ? OTer aoa ® of the questions you poaed 

in youi memos. Georg© i® a contract employee brousrht on 

ontitiSl bhe .® ara ® P Ry as a Grade 7, step 1. ^He is 

^titled to the same administrative benefits and is authorised 

?n!v 3 ^or I i?« nCM ES t staff ^Ploy®® in thirgiade ^Je 
thtl w Jr difference, s between a staff employee and him is 
^nd • L P V a r ®° cla } Security rather than into the retirement 
ad, he can be released without cause at the expiration of his 
contract and he cannot Join the Credit Union Persona©? il 

S?Hi £ «£» ° "■oxwi^-tion of the Utter; i wmuTyo^know 

n-nte^al® 6 Hrea^? Wh *? U \-* e3cortln S 

He should prw at f tor f e c^erti im when he is deadheading. 
Should EON at the terminus and take a flight out thn B 

following morning. U the following dn? IsIaL^ay^ 3untay , 
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be can elate no more than 8 hours regular time. Wloowiw 
are allowed rest time after a trip and I :feel It would be 

reasonable for George to rest one day in 1 

.. courier run from the East Coast and elate per diem for 
that day. If he spends additional time for his own «^® n ~ 
fence , he must remove himself from per diem status «t 1*e 
time he is through his official duties on the day he goes on 
leave , He can, however, claim per diem for the he i spends 
travelling after taking the leave. When ^°tt ravel ling 
courier, George is authorized overtime and “^tj^^enti 
for performing any duties you may assign him such as meeting 
planes, burning payload, baby-sitting, ® tc «» lf h d 
are performed after working an eight-hour day. 

As I said Jim, this is not an attempt to answer all 
questions which sight arise in this area. I hope it is a 
satisfactory response to your recent t^tries . Ii not , 
pleas© advise and we will make every effort to obtain the 
information you desire. 


Regards , 


Bill C. 

Deputy 
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